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COMMUNICATION ON PROGRESS (COP) 



 

 

 

Assessment, Policy and goals 
Code of Ethic & Conduct; 3rd parties Code of Conduct  
 
Implementation: 

• We maintain Suggestion boxes per site, e-mail address and a telephone line 
• We implemented posters with related information in all sites 
• All permanent employees subscribe our Code of Ethics and Conduct 
• We give related on boarding material for all employees. 

 
Measurement of outcomes 

• 100% CC & 3rd parties communicated 
• 100% people on boarded 
• Movile modules & masks communities donation (covid) 
• Medical 1st aid equipments donation to hospitals of nearby communities 
• 2 internal volunteer activities with communities executed 
• Approved 1 external Audit conducted by clients 
• 100% sites compliant with local regulations 
• No mayor claims/issues associated 

 

  

 

 

Assessment, Policy and goals 
Code of Ethic & Conduct; 3rd parties Code of Conduct  
 
Implementation: 

• We maintain Suggestion boxes per site, e-mail address and a telephone line 
• We have salaries aligned with unions collective agreements or above the legal framework 
• EPPs and Health & Safety trainings, also we have medical services in each site 
• We run Job Position`s valuation to define the salaries to prevent discrimination 

 
Measurement of outcomes 

• We approved annual external audits from clients, Public Ministeries and Unions. 
• Accidents and occupational diseases KPI`s monitoring in order to prevent them 
• Shared our sites (facilities) for Field days to students (Zaballa University) 
• 4 medical covid online sessions for employees and families 
• 100% sites compliant with local regulations 
• No Mayor claims/issues associated 

 

 

 

 

HUMAN RIGHTS 

LABOUR 



 

 

 

 

Assessment, Policy and goals 
Code of Ethic & Conduct; 3rd parties Code of Conduct  
Integrated Management System Policy under developement (ISO 9001; 14001; 45001) 
2 Global Compact SDG goals choosen for a Long Range Plan (Nº 12 & 13) 
 

Implementation: 
• We developed the Integrated Management System Implementation Plan   
• Implemented a Sustainable Development Committee 
• Runned an IMS auditor training for all internal auditors  
• Implemented waste and consumption KPI`s tracking methodology for all sites 
• Implemented the anual Internal IMS Audit plan 
• Implemented an Oily water separator device for a machinery washing sector 
• Soil systematization plan  

 
Measurement of outcomes 

• Approved 4 external ESH client audits 
• 100% sites compliant with local regulations 
• 400 K USD invested for different Environmental projects  
• 7 agchem sprayer services providers Certified (Field BMP certification) 
• 100% Sustainable Developement Comittee agenda follow up 
• 100% LED lighting migration concluded – all sites 
• 46% soil systematization over 815has 

 
  

 

 

Assessment, Policy and goals 
Code of Ethic & Conduct; 3rd parties Code of Conduct  
Anty-corruption Policy; conflicto of interest policy 
 
Implementation: 

• Annual training & 3rd parties communication   
• Ethical committee  

 
Measurement of outcomes 

• No Mayor claims/issues associated  
 

 

ENVIRONMENT 

ANTI-CORRUPTION 


